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ABSTRAK  
  
Kusuma, Diyah, Y. 2019. Pengaruh Pengawasan Kerja dan Disiplin Kerja terhadap 
Kinerja Pegawai Pada UPT Dinas Pendapatan Daerah Kabupaten Blitar. 
Pembimbing. Marsudi1, Mohyi Achmad2.  
Penelitian ini bertujuan untuk mendeskripsikan pengawasan kerja, disiplin kerja, 
dan kinerja pegawai, pengaruh pengawasan kerja terhadap kinerja pegawai, 
pengaruh disiplin kerja terhadap kinerja pegawai, pengaruh secara simultan 
pengawasan kerja dan disiplin kerja terhadap kinerja pegawai, serta variabel 
manakah yang lebih kuat berpengaruh dominan terhadap kinerja. Populasi dalam 
penelitian ini berjumlah 39 karyawan di bagian pelayanan pajak dan penagihan. 
Teknik pengambilan sampel dalam penelitian ini menggunakan metode sampling 
jenuh yaitu dengan menggunakan seluruh populasi penelitian sebagai sampel 
penelitian. Teknik pengumpulan data yang digunakan adalah menyebar kuesioner. 
Alat analisis penelitian ini menggunakan rentang skala dan regresi linier berganda. 
Hasil penelitian menunjukan bahwa pengawasan kerja dalam kategori baik, disiplin 
kerja dalam kategori tinggi, dan kinerja pegawai dalam kategori tinggi. Pengawasan 
kerja berpengaruh positif dan signifikan terhadap kinerja pegawai. Disiplin kerja 
berpengaruh positif dan signifikan terhadap kinerja pegawai. Pengawasan kerja dan 
disiplin kerja secara simultan berpengaruh terhadap kinerja pegawai. Pengawasan 
kerja lebih dominan berpengaruh terhadap kinerja pegawai   
Kata Kunci: Pengawasan Kerja, Disiplin Kerja, Kinerja Pegawai  
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ABSTRACT  
  
Kusuma, Diyah, Y. 2019. The of Work Supervision and Work Discipline to Employee 
Performance on UPT District Revenue Department Blitar. Advisor. Marsudi1, 
Mohyi Achmad2.  
This study aims to describe the work supervision, work discipline, and employee 
performance, the effect of work supervision on employee performance, the effect of 
work discipline on employee performance, the simultaneous influence of work 
supervision and work discipline on employee performance, and which variables are 
more dominantly influential on the performance. The population in this study 
amounted to 39 employees in the tax and billing services section. The sampling 
technique in this study used the saturated sampling method that is by using the 
entire study population as the study sample. Data collection techniques used were 
questionnaires. This research analysis tool uses a range of scales and multiple 
linear regression. The results of the study show that work supervision is in good 
category, work discipline in the high category, and employee performance in the 
high category. Work supervision has a positive and significant effect on employee 
performance. Work discipline has a positive and significant effect on employee 
performance. Work supervision and work discipline simultaneously affect employee 
performance. Work supervision is more dominant in influencing employee 
performance  
Keywords: Work Supervision, Word Discipline, Employee Performance  
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